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THE FACTS BEHIND AMC's $84millionLOSS 


e banner 
"AMG Claims 
or Last i", 


No one could miss 
headlines last m 
Loss of $84 per ex 

+ 


‘dust ‘coincide contract ne- 
gotiations opps a few days la- 


ter betw e UAW and AMG. Pres- 

ident cokes Meyers (whose yearly 

Pee $500,000) opened nego- 
lations with a now tamiliar blues 

nen, “Hard Times Are Here Again", 

SCompany proceeded to Place a 

t of 33 takeaways on the bar- 


Paining table, 


But before any Local 72 member 
falls for this company propaganda 
or makes up his or her mind as to 
the type of contract we should be 
going for in Sept. they should ex- 
amine closely the economic data we 
have compiled in the following pa- 
ges. The facts show conclusively 
that every year since 1967 we in 
Local 72 have given AMC ‘econ- _ 
omic breaks’ at contract time that 
has provided them with the money 


to srow into a prosperous $3 bil- 
dion company--all at our expense! 


The Money Was on Jeep 


AMC just came off 14 straight 
ES, or ue years of profits! From 


1970-80 Jeep production was in- 
creased 14 times in Toledo at a 
retooling cost of $27.5 million in 


a 


A GOOD CONTRACT in’80 


Brampton, Ontario plant from auto 
to Jeep in Sept. '79 at a cost of 
millions. AMC even committed an 
additional $30 million to convert 
Lakefront to Jeeps in '79, The 
company piled money on Jeep be- 
cause, according to stock holder's 
reports, they are AMC's wide-mar- 
Sined (another word for high pro- 
fit) vehicles. Instead of invest- 
ing profits from '77-'80 in small, 
more fuel efficient auto produc~ 


tion or engine retooling, AMC ran e 
after the highest profit Jeep mar- <2 
ket. : 

In May of 1980 AMC's auto pro 


xO 


duction was up 65%, but sales 
high-profits Jeeps fell 61%, 
high price of gas cut into 
sales and AMC got caught a 
surplus sitting on theirGots and 
at the dealers. The vas? bulk of 
the so-called loss of°$84 million 
in the last ¢ resubted from a sur- 
plus of Jeeps, * O rebates, and 
layoffs in Toledo--not auto pro- 
duction in Kenosha! This was ver- 
ified by "Kenosha News" July 
25, 198 ost Detroit analysts 
blamedathe sudden deterioration of 
AMC nancial position on the 

pl Be on Jeep sales in the sec-~ 


11 61%, while auto sales only 
dropped 12%. 


A quarter." In fact, Jeep sales 


HN coe ee mses 


' Chapin says, AMC Make 
$ When They Lose $’8.° 


» 


Some people still might ask, xO 
"But so what. How can we ask 
anything in this contract ifS C 
just lost $84 million?". ou's 
re not convinced that ee eserve 
some decent returns oO straight 
4's of profits, listen to what 
X-Chairman of the nO Roy Cha- 
pin said in th waukee Journal 
in 1977, "Chapin reiterated that 
AM would inyést $135 million in 
passenge xy operations this year 
and nextg Asked where it would get 
this ahebint of capital since AM 
reported net earnings of only £357 
mibtion...he replied, We have a 
exsh flow...of about $70 million 

year...So even if we don't earn 


“4 
= a dime we have available to us...» 


$70 million a year.” 

In other words, in the corpor- 
age world an #84 million loss isn’t 
all that it appears to be. For ex- 
ample, GM just reported a record 
loss of $412 million for this 7. 
Nevertheless, GM paid 60¢ a share 
dividends for the same 7. 


When Union Bites The 
Bullet=Only We Lose ! 


In the 1970 contract Local 72 
bit the bullit after AMC claimed 
a record loss of $56.2 million. 
The union accepted a 5 month wage 
freeze, at a cost of hundreds of 
dollars for each union member. AMC 
turned right around and bought the 
Toledo Jeep plant at a cost. of $70. 
million, Holmes Foundry in Canada 


for $1.7 million, and Windsor Plas- \_ 
tics for $3.2 million. SO WHO LOST\ © 


IN 1970??? ne 


Would a Strike Hurt AMC? 


cy 
cP some people in the shop 

ave said, "AMC doesn't need us, 
they want a strike right now.” 

This is complete b.s. We wouldn't 
be working if AMC didn’t need us 

to build the new light weight 6- 
cylinders and ‘81's. The fact is 
that even though sales may be down 
from last year, the company con- 
tinues to make money whenever they 
sell cars. For example, while AMC 
claims profits are down, total rev- 
enues in the first half of '80 
climbed to $1,579 million up 6% 
from $1,488 million in '79. No one . 
in the union wants to have to walk 
a picket line, but if we're forced 
to,a strike would certainly make 
AMC bargain. 


Renault+AMC-$23billion 


If you're still crying the blues 
for AMC look at one more fact. 
Both us in Local 72 and AMC have 


to face the future. Our future isya\ 
a yearly inflation rate of 17% and § 


climbing. The cost of living for 
an AMC worker in Kenosha suré\isn'’t 
any less than a GM worker Jin Janes- 
ville; although they make\substan- 
tially more than us. So\We need e- 
conomic improvements to catch up 
to GMI AO 

The future fom AMC on the other 
hand isn't so rough. They are in 


a partnership With Renault. Renault — 


has committed $200 million to AMC 
in exchangé for 22% of the stock. 
Renault is a $20 billion multi-na- 
tiofial corporation owned by the 
Fenech government, and Renault is 


J 


; (tie 9th largest auto maker in the 
‘world!! ae 


IF THAT'S NOT ENOUGH TO PROVIDE 
US WITH A GOOD CONTRACT-WHAT. IS? 
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What we need in’8QSRQUITY withGM..._ 
ECONOMIC AGREEMENT: « | | 
WAGES: a 


**IN THE FIRST YEAR WE NEED ta Tid HOUR CATCH-UP ON WAGES PLUS 3% AIF 


**IMPROVED COLA FORMULA canst FOR A ig FAY INCREASE PER . 26 (INSTEAD OF 
CURRENT .3) CHANGE IN * ER PRICE INDEX (CPL).EFFECTIVE AT GM DEC. "81. 
**AT AMG WE HAVE 14 Pa IDAYS OFF PER YEAR. IN 1980 GM WILL HAVE 15 
PAID HOLIDAYS PLUS AS D PERSONAL HOLIDAYS-~-A TOATAI, OF 24 PAID DAYS OFF! 


**LIFE INSURANCE & OL AT AMC IS $17,500. IN 1981 GM WILL BE $21, 500, 
**WEEKLY SICK L BENEFITS FOR CODE 01 AT AMC ARE $185 per week. IN 1981 


GM WILL BE A O per week, 
**AT GM THE ANY PAYS 16¢ PER STRAIGHT TIME HOUR INTO THE SUB FUND, PRES~ 
ENTLY AT: HE COMPANY PAYS ONLY 9¢ PER HOUR INTO THE FUND. 


T--AMC IS PRESENTLY AT $700 PER MONTH, cM IS ALREADY $825, $845 
A OCT. ist. AT GM 30 & OUT WILL BE $915 PER MONTH BY 1981. 


O SOMEWHAT OFFSET INFLATION. THE 3 YEAR ('79-'82) GM CONTRACT PROVIDES 


2? INCREASES IN PENSION RATES, 


Na E GM PLAN NEGOTIATED IN 1979 PROVIDES PERTODIC INCREASES ON PENSION 


“WAVISION CARE--RETIREES ARE NOT COVERED AT AMC. GM RETIREES COVERED AS oF xh 
OT. 1, 1980. ow 
co 
N 
**SETTLE ALL GRIEVANCES IN THE SYSTEM BEFORE SEPT. 16, Oy 
"**REMOVE ALL DISCIPLINES PRESENTLY UNDER GRIEVANCE. ve 
**PAY ALL SUB AND BACK PAY OWED ON UNJUST DISCIPLINES. xh 


WORKING AGREEMENT: epsom 


**VOLUNTARY INVERSE SENIORITY--LET HICHT SENIORITY TA LAYOPF FOR A 3 
MONTH PERIOD AND ALLOW LOW SENIORITY TO WORK. THIS D TAKE PLACE ON 


A VOLUNTARY BASIS AND THE SENIORITY EMPLOYER WOULDHAVE THE OPTION OF 

BUMPING BACK IN ON HIS JOB EVERY 3 MONTHS, ak 

**MAKE RELIEF A BIDDED JOR. Sf 

**CASUAL DAYS AUTOMATICALLY EXCUSED WITH PR ION, 

**OPTION TO HOLD YOUR SHIFT ON A JOB ELIMTN. ON, WITHOUT BEING FORCED 
TO TAKE LOW JOB REGARDLESS OF SHIFT. O 


**TRANSFERS MUST BE MOVED UNLESS pan WITH HOME DEPr, RIGHTS (2 YEARS 
GR MORE ARE LAID OFF), 
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